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UNIVERSITE DE DSCIIANG

RATIONALE:

Since its inception in 1993 under Decree No. 93/026 of 19 January creating Sth)

and rising from the ashes of the Dschang University Centre, the University of Dseh

R

_celebrates its 33 years of existence. This is a significant age for an institution but relatively short as

compared to those that has existed for several centurics. Nevertheless, 33 years of existence is still
sufficient time to take stock and assess the progress made. The University of Dschang has certainly
experienced its ups and downs, its successes and failures. its satisfactions and dissatisfactions. This

assessment covers the administrative, academic, infrastructural. research and cooperation domains.

33 years of existence also provides an opportunity to look ahcad and consider what the
University of Dschang will look like tomorrow, and what it must do to ensure many more years of
existence and, above all, to further establish itself as a benchmark university through its performance.
It already holds an honourable and enviable ranking. Indeed, as Cameroon's leading university for
several years, the University of Dschang also holds the top position in Central Africa and is positioned

among the best in Francophone Africa.

"My Years at the University of Dschang". Such is the title of the work that its Top
Management intends to produce, with the input and collaboration of all those who, at some point in
their academic and/or professional lives, have found themselves at the University of Dschang or have
worked there. It is a stocktaking work that aims at exploring cvery nook and cranny of the University .
of Dschang. without complacency or animosity. It is also a forward-looking work. in that it seeks to

imagine the University of Dschang of the future, with the advent and growth of artificial intelligence.

All teachers, both former and current. former students, and current and former administrative

and academic staff are invited to contribute to this important work.




THEMATIC AXES:

Axis 1: My years at the University of Dschang as a student. After obtaining their GCE
Advanced Level, many young graduates aspire to pursue university studies. They have several options
available to them, including State universities. Among these, they must also choose the one in which
they wish to enrol. Those who choose the University of Dschang certainly have reasons for doing so.
They also have goals they set for themselves and expectations they place in this institution. Finally,
they therein experience a journey that deserves to be known. This axis therefore allows those who
have passed through the University of Dschang as students to share their views on their years spent at

this institution.

Axis 2: My years at the University of Dschang as non-teaching staff. Staffs recruited to
serve at the University are expected to demonstrate their knowhow in administrative and technical
fields, ensure the transmission of files across the university's various structures, and ensure that their
own career progression proceeds smoothly. University of Dschang staffs are no exception tg
reality. Those still in service and those already retired all have, in their own way, an ass
make of the work they have done at the University of Dschang and of its administrative
functioning. This axis of reflection offers them precisely the platform to express themsg vgs gn thEse/7

various aspects.

well as their supervision, advance research in their field. and also ensure their own carcer progression.
The University of Dschang is no exception to this reality. Its teachers, both those still in service and
those already retired, all have, in their own way, an assessment to make of pedagogy, teaching,

supervision, research and careers at the University of Dschang. This axis of reflection offers them

precisely the platform to express themselves,

Axis 4: My years at the University of Dschang as an :ulministrﬁtive or academic leader.
The life of the University undeniably rests on the activity of administrative and academic leaders
responsible for university governance. In Cameroon, these leaders are appointed by Decree of the
President of the Republic, by Order of the Minister of Higher Education, or finally by Decision of the
Rector. On this basis, many individuals, whether university teachers or not, have benefited from the
confidence of the authorities to serve at the University of Dschang as administrative or academic
leaders, whether in the Central Administration (Rectorate) or in the schools and faculties. This axis of
reflection enables them, each from the position they have held or currently hold, to express their vision

of' governance at the University of Dschang.




HONORARY COMMITTEE:
Chair:
The Rector of the University of Dschang

Vice-Chair: The Vice-Rector incharge of Research, Cooperation and Relations with the Business

World

Members: - The Vice-Rector incharge of Teaching, Professionalisation and 1ICT

e The Vice-R_ector incharge of Control and Internal Evaluation
¢ The Secretary General

¢ The Technical Adviser

s The Director of Administrative and Financial Affairs

SCIENTIFIC COMMITTEE:

Chair: The Vice-Rector for Research, Cooperation and Relations with the Business World
Vice-Chair: The Director of Academic Affairs and Cooperation
Rapporteur: The Head of the Research and Development Division

Members: - The Deans of Faculties and Schools
¢ The Directors of Resecarch Centres

¢ The Head of the Publications Section

e The Head of the Research Section
« The Coordinators of Dschang Schools
READING COMMITTEE:

Chair: The Director of Academic Affairs and Cooperation
Vice-Chair: The Head of the Research and Development Division

Rapporteurs:
- The Head of the Research Section

- The Head of the Publications Section



Members: - The Permanent Secretaries of Research Centres

TIMETABLE:

Te facilitate the production and publication of the work within the dates proposed by the publisher.

contributors are kindly requested to note and strictly adhere to the following timetable:

EDITORIAL GUIDELINES:
Contributors must respect the following editorial requirements:

o

(8]

11" July 2026: Publication of the call for contributions

07" October 2026: Deadline for submission of proposals for contributions, including the

contributor's identity, the title of the contribution and a one-page presentation of the subject;

01" November 2026: Notification to contributors of the Scientific Committee's decision on the

collective work;
05" January 2027: Submission of fully written contributions to the dedicated email addresses;
10™ April 2027: Publication of the work

25™ April 2027: Official presentation ceremony for the work

Text written in one of the official languages French or English.
Use Times New Roman font and 1.5-line spacing.

Attach to the text an abstract of not more than five (5) lines (in French and English),

accompanied by keywords (5 maximum) characterising the subject treated.
Bibliographical references should be presented as follows:

For books: author (initials of first name and surname in capitals), title in italics, place of

publication, publisher (and collection where applicable), year, page (p. 7) or pages (pp. 9-34).

For journal articles: author (initials of first name and surname in capitals), title in quotation

marks, and journal title in italics, volume/number, month and year, page.

For extracts from edited volumes: author (initials of first name and surname in capitals), title

of the article in quotation marks, in followed by the name(s) of the editor(s). title of the work



in italics, place of publication, publisher (and collection where applicable), year, page (p. 7) or

pages (pp. 9-34).
5. Use continuous numbering for footnotes.

6. Place all terms or expressions not in French in italics.

7. Length: between 5 pages (minimum) and 20 pages (maximum).
OFFICIALS OR CONTACT PERSONS:

Prof. Bernard-Raymond GUIMDO DONGMO, Vice-Rector for Research, Cooperation and
Relations with the Business World. Tel./WhatsApp: +237 6 9569 11 35/+237 794275 77

Prof. André TCHOUPIE, Director of Academic Affairs and Cooperation. Tel./WhatsApp: +237 6
774709 306

Prof. David DONGO, Head of the Research and Development Division. Tel./WhatsApp: +237 6 77
329922

EMAIL ADDRESSES FOR SUBMISSION OF CONTRIBUTIONS:
Submission email address 1: cuveagecollectifuniv-dschang.org

Subuwission email address 2: Mme Désirée TCHOUBAYO, Sceretary to the VR-RECOME, Tel.:
+237 6 77 7703 69, Fnicil: blandoche 2002igmail.com :
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